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COUNTY ASSEMBLY OF KILIFI 
 

THE HANSARD 
 

Tuesday, 25th   November, 2014 
 

The House met at the Temporary Chambers at the defunct Malindi Municipal Council, Malindi 
Town, 2.30 p.m. 

 
[Temporary Speaker (Hon. (Ms.) Ngala) in the Chair] 

 
PRAYER 

 
PAPER LAID  

 
REPORT OF THE  

SECTORAL COMMITTEE ON LABOUR AND SOCIAL WELFARE ON CORAL KEY 
BEACH RESORT WORKERS 

 
Hon. Kenga: Thank you Madam Speaker. Madam Speaker, allow me to proceed.  
On behalf of the Members of the Committee on Labour and Social Welfare and pursuant 

to the provisions of Standing Order No. 191, it is my pleasure and duty to present, the 
Committee’s Report on the Coral Key Beach Resort Workers. 
 

COMMITTEE MEMBERSHIP 
 

The Committee on Labour and Social Services was constituted by the House on Tuesday 
23rd April, 2013 and was later reconstituted following the successful revision of the County 
Assembly of Kilifi Standing Orders on 31st July 2014. It comprises of the following Members:- 
 
NO. NAME TITLE 
1. STANLEY KARISA KENGA CHAIRPERSON 
2. IBRAHIM ABDI ATHUMAN VICE-CHAIRPERSON 
3. ALBERT KIRAGA HARE MEMBER 
4. ELIZABETH TABU NGALA MEMBER 
5. NIXON CHARO MRAMBA MEMBER 
6. GETRUDE MBEYU MWANYANJE MEMBER 
7. TEDDY NGUMBAO MWAMBIRE MEMBER 
8. PRISCILLA ZAWADI KITSAO MEMBER 
9. SAID NDEME MWACHENDA MEMBER 
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COMMITTEE MANDATE 

 
The Committee on Labour and Social Welfare is one of the Select Committees 

established under Standing Order No. 192 (5) (a) (g) which provides the functions of the 
Committee 
 

a) Investigate and inquire into all matters relating to the assigned departments as they 
may deem necessary, and as may be referred to them by the County Assembly 

g) Make reports and recommendations to the County Assembly as often as possible, 
including recommendation of proposed legislation. 
 

According to Schedule II of the Standing Orders, the Committee examines all matters 
related to labour, trade union relations, manpower or human resource planning, gender, culture 
and social welfare, youth, National Youth Service children’s welfare; national heritage, betting, 
lotteries, sports and County Public Service. 
 

ACKNOWLEDGEMENT 
a. May I take this opportunity to thank all Members of the Committee for their input and 

valuable contributions during the deliberations and inquiries from the management of the 
hotel and the workers’ representative which assisted the Committee to get the several 
findings which guided them in making its final recommendations? 

b. The Committee wishes to sincerely thank the Office of the Speaker and the Clerk of the 
County Assembly for logistical support accorded to it during the exercise. The necessary 
support extended to it assisted in the execution of its mandate. 

c. The Committee wishes to record its appreciation for the services rendered by the staff of 
the County Assembly attached to the Committee. Their efforts made the work of the 
Committee and the production of this Report possible. 
On behalf of the Committee on Labour and Social Welfare, I have the honor and pleasure 

to present the Committee’s Report on the Coral Key Beach Resort Workers. 
 
 

BACKROUND 
 

ESTABLISHMENT OF THE SECTORAL COMMITTEE 
The Sectoral Committee on Labour and Social Welfare was established under standing 

Order No. 192 with the mandate to investigate and inquire and report on all matters referred to 
the department where the constitution or any law requires and make reports and 
recommendations to the County Assembly. 
 

ADOPTION OF THE REPORT 
The following Members were present during the meeting to adopt this Report on 

Thursday 10th July, 2014:- 
NO. NAME TITLE 
1. STANLEY KARISA KENGA CHAIRPERSON 
2. IBRAHIM ABDI ATHUMAN VICE-CHAIRPERSON 
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3. ALBERT KIRAGA HARE MEMBER 
4. ELIZABETH TABU NGALA MEMBER 
5. NIXON CHARO MRAMBA MEMBER 
6. GETRUDE MBEYU MWANYANJE MEMBER 
7. TEDDY NGUMBAO MWAMBIRE MEMBER 
8. PRISCILLA ZAWADI KITSAO MEMBER 
9. SAID NDEME MWACHENDA MEMBER 
 
The Report was adopted unanimously by all Members present. The Committee also resolved to 
submit to the Assembly after the Short Recess in July and move a Motion to seek its approval 
from the House. 
 

COMMITTEE MEETINGS 
On the 12th of September 2013, a Motion was tabled and adopted at the County Assembly. The 
Motion was touching on issues of 26 people who are said to work at Coral Key Beach Resort, 
and the allegations were that their  services in the Coral Key Beach Resort, were terminated and 
adequate compensation was not given out. 
The Labour and Social Welfare Committee was mandated by the Assembly to summon the 
management of Coral Key beach resort and to investigate the circumstances that led to sacking 
of the employees and the position as of now as compared to the issues raised by the employees. 
The Committee held a Sitting on Monday 3rd March, 2014 during which the Committee on 
Labour and Social Welfare deliberated on the issues raised by Coral Key workers who had been 
terminated. They had initially sat with the workers’ representative from the Resort on 
Wednesday 6th November, 2013 and held talks with the management of the hotel over the issues 
of the workers on Wednesday 11th December 2013. 
The following people were invited and appeared before the Committee on Wednesday 6th 
November, 2013 and Wednesday 11th December, 2013 

1. Ms. Lucy Mwangi – Coral Key Beach Resort Legal Officer 
2. Mr. Francis Kahindi Iha – Former employee and Representative of Coral Key Beach 

Resort Workers 
3. Mr. Barney Ngale - Group Resident Manager, Malindi Key’s Group. 

 
The representatives were asked on the reasons for termination of the 26 workers and submitted 
notices of termination of services and Re-deployment before the Committee. 
 

COMMITTEE FINDINGS 
After many deliberations, the Labor and Social Welfare Committee made the following finding:- 
 That, the 26 Coral Key Beach Resort Workers had been unfairly terminated and no 

compensation given. 
 That, the labour office and the Kenya Hotels and Allied Workers Union were not notified 

of the termination notice by Malindi Key’s Group. 
 That, the Workers were redeployed from Malindi Key’s Group to another company 

(Overlook Management Ltd) after engaging the Labour Office and Kenya Hotels and 
Allied Workers Union. The Committee found that the change of companies destabilized 
the redeployed workers and made it difficult to follow up on matters of compensation. 
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 That, the employer failed to prove the reasons for termination of employment of the 
workers termination at Coral Key Beach Resort and didn’t follow the fair procedure as 
stipulated in the Employment Act, 2007. 
 

RECOMMENDATION OF THE COMMITTEE 
Having considered the information from the Committee’s research, hearings and 

evidence, the Committee recommends:- 
 That, the 26 employees who had been terminated to be compensated in full by Malindi 

Key’s Group Company. 
 That, Malindi Key’s Group follows the due procedure in its employment policies as 

stipulated in the Employment Act, 2007. 
On behalf of the Committee on Labour and Social welfare I have the pleasure to present 

the Committee’s report on the Coral Key Beach Resort workers. 
Madam Speaker, give me your direction, the report was already tabled before the House 

and it was seconded. Do we need a seconder? 
The Temporary Speaker (Hon. (Ms.) Ngala): We need a seconder please. 
 

(Hon. Mramba Stood at his place and bowed) 
 

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Mramba. Thank you 
Hon. Kenga. I now propose the question that, the report on the Labour and Social Welfare 
Committee on Coral Key Beach Resort workers be adopted as tabled. It is open for contribution 
Members. Any contributions? Yes Hon. Mangi. 

Hon. Mangi: Thank you Madam Speaker. May I take this opportunity to thank the Chair 
and the Labour Committee for a job well done. Before I give my views as to how I am 
supporting this Motion, Madam Speaker, I can recall the days when  devolution had not been 
achieved in our County and Country, labour office were full of corruption, there were a lot of 
corruption in the labour offices. I can recall a case Madam Speaker; one day when a worker went 
for assistance in a labour office, he was advised to report back after two weeks at 10 O’clock, the 
same labor officer informed the Boss that the complainant will be there at 8 O’clock. So on that 
day, the Boss reported at 8 O’clock and the complainant at 10 O’clock. So when the complainant 
went back to the labor officer he was told that, he come late and that the Boss had already left, 
which was not true. 

Madam Speaker, now that devolution has come, we should have a different attitude. We 
should show how different things should be done, because if we allow continuity of suffering of 
workers, the ordinary people at the grassroots will not see the difference between the governance 
of the County Government and the National Government.  

I really recommend the good job that the Labor Committee has done; they have 
performed their mandates within the shortest time possible. We should know what actions to take 
on that case, so that even other companies in the County might change their attitudes as to how 
they should handle their workers.  

Madam Speaker, I really support this Motion. I would urge each and every Honourable 
Member to support this noble course, and other companies may follow this direction. I support 
Madam Speaker. 

Temporary Speaker (Hon. (Ms.) Ngala): Thank you for your contributions Hon. Mangi. 
Yes Hon. Mramba. 
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Hon. Mramba: Thank you Madam Speaker, for allowing me to contribute to this Motion 
or report of the Labor and Social Welfare Committee. I would wish to thank the honourable 
Chair, Hon. Stanley Karisa Kenga, for standing firm. I know for sure he has resisted many offers 
maybe from the employers who had refused to pay these workers adequately. Madam Speaker, 
this is a tip of the iceberg and this is exactly what is happening in Kilifi County. Laborers in 
Kilifi County be it permanent or casual have been mistreated by greedy employers. They 
suffered because; the labor office in Kilifi County or generally in Malindi is not working as it is 
expected. Madam Speaker, the workers were terminated and I can say this is not a Meer 
termination but it is redundancy because, termination would have come if they would have 
misbehaved. Actually the procedure is that you’re given a notice for the first and the second 
time, before you get the final termination letter.  

In this case they never committed any crime. What happened is, the entire department 
was outsourced, these were security guards working at Coral Key, then the management decided 
to outsource other security personnel from outside companies, so this is literally redundancy. 
Redundancy has its own case and termination has its own case. In this case, they were to be paid 
adequately, so that they could be able to look for employment elsewhere. Madam Speaker, this 
company Coral key has had a history of dodging. I can say dodging because, today they are 
operating as Coral Key, tomorrow they are operating as overlook management, the next day they 
are operating as Blue Key you just never know. Today you are employed by Coral Key but then 
you are paid your salary by overlook management. This happens because the employing 
authority is Coral Key but the firing authority is Overlook Management, So that when you claim 
your dues from Coral Key they will say okay it is not me who employed me, while you go to 
overlook they will also give out the same response. Finally you leave that matter to rest the way 
it is.  

Madam Speaker, let us take an example of an individual called Daniel Kitsao Kalume, 
who was employed in 2012 at Coral Key, at the time of termination he was paid 12,000, then 
there is Joseph Murahe who was employed in the year 2006 at the date of termination he was 
also paid 12,000 you can see the discrepancies. Someone employed in the year 2006 after 
working for more than seven years he is paid 12,000 while another person employed in 2012 
after working for a shorter time is paid 12,000. I believe there was no fairness and if justice is to 
be done Madam Speaker, this is against the rule of natural justice and these people are suffering 
up to now. They have been loitering around, they do not have any job to do, they are only 
waiting for the resolution of this House in order for them to get justice Madam Speaker, I beg to 
support this report and I urge my fellow Members to support it and make sure that these poor 
former workers of Coral Key shall see justice and get justice and finally God will bless this 
County Assembly. Thank you. 

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Mramba. Any other 
contributions? Yes Dr. Mzungu Chitibwi. 

Hon. (Dr.) Chitibwi: Thank you very much Madam Speaker, for giving me this 
opportunity to comment on this report. I believe this is one of the first reports giving out such an 
issue in this County. I wish to commend the Chairperson and the Committee Members for the 
job well done. I am sure it was not very easy getting the information that was required but 
eventually they have come up with something that they have made recommendation on. Madam 
Speaker, the history of labor in the Coast province or particularly Kilifi County is very sad and 
we have been seeing our people being mistreated by companies and other employers particular in 
the hotel industries. Someone works for a number of years and they come up with nothing. You 
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wake up one morning to go to work and when you get there you are told that “hakuna kazi,” they 
have no other alternative than to go home and in worse scenarios they have to look for bus fare 
to get home. This situation has left many people desperate, especially the adults who were 
employed and had dependants. All over sudden, a family which had one Member as the bread 
winner is left unstable coz the Member is now unemployed. The children need education, the 
children need their essential. We have come to a stage whereby I wish to remind the other 
Members of this Assembly that, we are having some of our people embracing the slogan “Pwani 
si Kenya”. Where did it start, we are all wondering where did it start, it’s not like we don’t know 
what is happening, it is because the people of the Coast Province are being treated as outsiders 
within their own land and this is a good example. Sometimes when such cases occur there those 
who won’t accept and also cannot wait for the law to take its own course, they instead take the 
law into their hands. We know how the labor offices have been behaving, earlier when we were 
counselors we tried to help and hit a brick wall. Now we are in another Government, the County 
Government has more powers than the local authorities. We need to show the Wananchi and 
their employers that the law has changed, the system has changed and this is the beginning.  

I am requesting my colleagues to adopt this report and I am asking the Committee on 
Implementation to vigorously follow this up so that these recommendations are implemented. 
Let everybody know that devolution is at work. Let us not just talk the way we have been 
talking, this report has to be implemented Madam Speaker, because if it won’t, I am sure of one 
thing Madam Speaker, everything else that comes out of this House is going to be a laughing 
stock, because they will say nothing will be implemented, they have to know that, there is a new 
Sheriff in town. We are going to be like toothless Bulldogs. Madam Speaker, I recommend that 
this report be adopted and request the Committee on Implementation under their very able 
Chairman Hon. Nixon Mramba to ensure that these recommendations are implemented. We want 
our people to see justice being done. We want our people to know that this Assembly has got the 
powers of the high court. We are not just here to talk. Madam Speaker, I support and recommend 
as I recommended that this report be adopted. Thank you. 

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. (Dr.) Chitibwi. Any 
other contribution? Yes Hon. Kadenge (Mwathethe). 

Hon. Mwathethe: Thank you, Madam Speaker, for giving me a chance to give my views 
on this report. I have briefly and very quickly gone through the report. I have read what the 
report is saying. Madam Speaker, Coral Key Beach Resort is in my Ward and it is a notorious 
hotel that has once and again violated the rights of workers. I also personally had a chance to 
work in Coral Key in early years. Just briefly; I was a permanent employee and one time I went 
on leave as it is required for a permanent employee, when I returned for duty, I was given a letter 
at the gate that sacked me. What I have not seen on this report is, whether the Committee had a 
chance to interrogate the labor officers, because this resort is colluding with the labor offices and 
if that is the case, these people who work in this resort Madam Speaker will not get any rights.  

This House is their only place of hope, if they are to get any justice. It is not through any 
other legal means, through the courts or through the labor office, it is only through this House. 
Madam Speaker, I would really want to beg this House that this report be adopted and justice be 
done because redundancy is a very normal thing. If the hotel goes on loss it will want to lay off 
the employees, that is very normal, but again when they lay off the workers they should do it 
according to the law, they have to be compensated according to the number of years and 
according to anything else they are due to. I would therefore humbly and strongly urge this 
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House to even go an extra mile, the Committee should pursue and witness that these people have 
been compensated duly and fully.  

From the time that these people were laid off up to today they are going up and down 
looking for justice. For Example, somebody after losing his job was employed in Mombasa, how 
many times should he travel back and forth in search for Justice Madam Speaker?   

I would kindly and strongly urge this House not to rest until our people are happy 
because the employees in question are not coming from Shella Ward only; they are coming from 
all over Kilifi County.  

So this is a problem of everybody else in Kilifi County and being the representatives of 
our people, I would really urge that an extra mile is taken. Let the manager Barney Ngale, 
compensate the people. Thank you Madam Speaker, for giving me this chance.  

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Kadenge (Mwathethe). 
Any other contribution? Yes Hon. Emmanuel (Chai). 

Hon. Chai: Asante sana, Madam Spika, kwa kunipatia nafasi hii ya kuweza kuunga 
mkono ripoti iliyoletwa na mwenzetu Mheshimiwa Stanley Kenga. Ni vizuri kwamba tumefikia 
kupata hii ripoti na kama vile mwenzangu Mheshimiwa Mwathethe alivyosema, kwamba katika 
hii Kilifi Kaunti si hoteli pekeyake. Swala hilo linawapa chanagmoto kama kamati iweze kuingia 
na kupenya katika kampuni tofauti tofauti, kwasababu dhulma hii imekuwa ikiendelea katika kila 
hoteli. 

Kwa hivyo tuko na kazi kama Kaunti ya Kilifi, ningechangia kwamba kamati hii bado 
iko  na kazi ili tusije tukaonekana kuwa ni Coral key pekeyake, lakini kila hoteli tuone ya 
kwamba tumeweza kuhoji na kujua ni mambo gani ambayo yanaendelea pale. Kwasababu 
kusema ukweli kuna watu wengi ambao mpaka sasa bado wanalalamika, wengine tayari 
washaacha vibarua, ukiskia Mheshimiwa ambaye ameungana na sisi bado yuko na malalamishi 
ya kwamba alitoka leave na akafutwa akiwa hata hajajua ni kosa gani alilofanya.  

Kupitia kwa kamati, nawapa pongezi kwa shughuli ambayo mlifanya na pia tutazidi 
kuwapa pongezi mkiendelea na hoteli zile nyengine ambazo ziko upande huu wa Malindi, Kilifi 
na Kaunti ya Kilifi kwa ujumla. Asante sana.  

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Chai. Hon. Kiraga.  
Hon. Kiraga: Thank you, Madam Speaker, for giving me this chance to air my views as 

far as this report is concerned. 
Madam Speaker, I stand to support this report with the following points. Madam Speaker, 

even before I start, may I take this House through what our beloved Constitution is talking about, 
on workers and I am going to read Article 41 of our Constitution. 

(a) Every person has a right to fair labor practices that is one. Two, every worker has a 
right to fair remonstration 

(b) To reasonable working conditions. 
(c) To form, join or participate in the activities and programs of a trade union 
(d) To go on strike.  
When you go down part three, section three of Article 41 the employer also has some 

rights as far as this constitution is concerned.  
Every employer has the right to form and join and employers organization and to 

participate in the activities and program of an employee’s organization.  
Madam Speaker that is what our constitution is telling us as far as labor practices are 

concerned. Madam Speaker, according to this report, if you look at these filings of this report, 
this is exactly what is happening in the labor market as far as Kilifi County is concerned.  
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So many companies, so many industries, the tourist hotels have gone to an extra mile of 
sub letting some of their services to some other companies. Madam Speaker, this has really 
interfered with the good flow of working conditions of those workers who have been appointed 
in those areas and it has also been highlighted that Coral key Beach Resort sublet some of its 
service to other management. This is one of the examples; we have so many examples in Kilifi 
County. 

 Another example which I may tell this House is the Malindi salt. It is also a kind of a 
company or an industry which also sublet its services to somewhere else. Madam Speaker, you 
would have seen some workers moving from one company to another company within that 
company because of subletting services to other companies, this is contrary to what our beloved 
constitution is telling us. Madam Speaker, I also wish to take this House through the employment 
Act, Article 45, Madam Speaker and I am going to read; No employer shall terminate the 
employment of an employee unfairly. 

 A termination of employment by an employer is unfair, If the employer failed to prove 
the reason for the termination then that termination is invalid, and this is exactly what has been 
captured in this report, the reasons given by Coral key and alternate management are not valid. 
They don’t measure for any employee to be terminated Madam Speaker, we are facing a lot of 
challenges as far as the labor market is concerned in Kilifi County. Discontinuity of our workers 
in Kilifi County is wanting. Look at the poor working conditions of our workers in Kilifi County. 
Madam Speaker, the issue is about the payments which the workers are getting, people are 
working for so many hours with very low payments and salaries, and these are the things which 
are happening in Kilifi County. Madam Speaker, I highly support this document as I am one of 
the Members who went through all the processes to come out with this report. I highly support it 
and Madam Speaker; I believe this is not the end of the journey and after hearing this document, 
all the findings and recommendations are going to be taken to the Executives.  

Madam Speaker, I will also urge the Honourable Chairman with his Committee on 
implementation, to take up this matter very seriously bearing in mind that workers in the streets 
are languishing in poverty. Madam Speaker, I say thank you very much for giving me this 
chance and I really stress that the Committee on implementation, after this document has been 
sent to the executive, let the Committee take this matter very seriously and I am sure with its able 
Chairperson, things are going to be right before us. Thank you very much Madam Speaker. 

The Temporary Speaker (Hon. (Ms.) Ngala): Hon (Ms.) Mbeyu. 
Hon. (Ms.) Mbeyu: Thank you Madam Speaker. May I take this opportunity to rise and 

support this report? Madam Speaker, may I congratulate my Chairperson for this report. I think 
he has done all the best with all the Members included Madam Speaker to come up with all the 
necessary documents to substantiate the improper sacking the employees of Coral key. I think 
this is the best report the implementation Committee should work upon in a very short period, so 
that this 26 employees get the right compensation. Madam Speaker, if you looked in to this 
report with all the documents attached, I think the implementation group has no big work to look 
into because the documents here show everything. So I want to congratulate all the Members in 
this Committee for coming up with such a good report, giving all the information needed, which 
all the necessary dockets that is, implementation and the C.E.C labor can make a follow up. 
While Hon. Kiraga was talking about the salt workers, we are forgetting our own Government 
may be subletting their services to groups which have not undergone proper vetting from the 
Assembly. So I wish to recommend that all the dockets involved take very little time to 
implement this work so that this House can be respected. We are fighting for the rights of our 
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people and may this document serve as one of the best examples for the Labor Committee in the 
House. Thank you.  

The Temporary Speaker (Hon. (Ms.) Ngala): Hon. Matsaki. 
Hon. Matsaki: Asante Sana Madam Spika. Mimi nimesimama kuunga mkono ripoti hii 

na nitaongea tu kwa kifupi kama kawaida yangu. Mimi kwanza ningetaka kushukuru vile 
tulipitisha katiba mpya kwa sababu katiba ile mpya ndio ambayo imetuwezesha sisi kuwa na 
serikali ya ugatuzi.  

Tukiangalia kule tulikotoka kusema kweli, mambo yaliyokuwa yakifanyika katika 
Serikali ya Taifa yalikua ya maudhi na madhara ambayo sisi hasa watu wa Kilifi tumekuwa na 
shida. Kumekuwa hata hizi afisi za utenda kazi mara nyingi zinashirikiana na makampuni 
kuhakikisha ya kwamba watu wetu hawapati haki. Kamati ya labor iko na jukumu kubwa kwa 
sababu, sio tu hoteli bali hata katika hizi kampuni kuna maonevu, watu wanafutwa kiholela, 
hawapati haki yao.  

Kitambo tulikuwa katika Kamati hii, wale wote waliofutwa kazi walifutwa kidhulma 
wako na watoto na wengine wanaenda shule na wako na mahitaji tofautitofauti. Mimi 
ningeomba, kwa sababu kazi yetu nikupitisha sheria, kibarua kigumu ambacho kiko hapa ni 
utekelezaji wa ripoti hii. Kwa hivyo ningeomba hasa ndugu yangu mwenye kiti wa kamati ile ya 
utekelezaji tuhakikishe ya kwamba Miswada yote tunayopitisha hapa Bungeni ni muhimu kwetu 
na kwa watu wetu pia, ni kitu gani sisi tutawafanyia wale waliotuleta hapa? Isipokuwa ni tuone 
kwamba tunawatetea, mambo hayo yote yanaweza kufanywa na kamati zile ambazo zinahusiana 
na vitu ambavyo viko mashinani. Kwa hivyo mimi nimeunga mkono Ripoti hii na ningeomba pia 
waheshimiwa wenzangu tuunge mkono Ripoti hii, kwa sababu mswaada huu umekuja wakati 
mzuri, na  ugatuzi ndio sasa umeanza. Itakuwa ni makosa makubwa sisi kama viongozi tujaribu 
kuingizwa katika mifuko ya watu fulani ambao wako na maslahi yao. Kwa hivyo hivi sasa tuko 
katika mtihani ambao ni tuone kwamba mbali na kupitisha pia Executive wanahakikisha kuwa 
wanafanya yale ambayo sisi tumepitisha. Asante sana nimesimama kuunga mkono ripoti hii.  

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Matsaki. Yes Hon. 
Ibrahim 

Hon. Ibrahim: Asante sana, Madam Spika, kwa kunipatia nafasi hii ili nichangie 
kuhusiana na ripoti hii. Nimesimama kuunga mkono ripoti hii. Mimi kama mwenyekiti mdogo 
wa kamati hii ya leba tulipata changamoto nyingi sana wakati tukifatilia maneno haya, lakini 
nataka kumshukuru mwenyekiti Mheshimiwa Stanley Kenga, ambaye alijitahidi na kukamilisha 
ripoti hii tukifatiwa na wanachama wengine. Madam Spika, haki ya wafanyikazi hao zilikeukwa, 
na katika ripoti hii hatukuacha chochote ambacho tulikijadili katika vikao vyetu tuliweka kila 
kitu tukaita matajiri tukaita wahusika wafanyikazi na tukapata mambo yote ndio tukaweka katika 
ripoti ile.  

Madam Spika, hii Coral Key utaona kwamba hapa wamejibadilisha majina zaidi ya mara 
nne ama tano. Lengo na shabaha ilikuwa nikukimbia kuwalipa wafanyikazi wale. Katika ripoti 
hii, yako majina tofauti tofauti ambayo wamejiandikisha upya. Madam Spika, si Coral Key 
pekee katika jimbo letu la Kilifi hata hoteli nyingi zimenyanyasa wafanyikazi. Nafikiri ripoti hii 
ndio inaweza kuwasaidia Wananchi wetu wa Kaunti yetu na jimbo letu la Kilifi wanaofanya kazi 
hotelini wapate haki zao. Madam Spika, kama alivyosema Dr. Kiraga amezungumza kwa 
uchungu, na uchungu ule ni kwamba pia kwake shida ambayo imewakumba wafanyajikazi wa 
Coral Key pia Dr. Kiraga anapambana na mambo kama yale Madam Speaker. 

 
(Hon. Nixon Mramba rose on a Point of Information) 
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The Temporary Speaker (Hon. (Ms.) Ngala): Yes Hon. Mramba your point of 

information? 
Hon. Mramba: I wish to inform the Honourable Member on the floor that Kiraga is not 

a doctor.  He has a certificate on medical laboratory and not a … 
Temporarily Speaker (Hon. (Ms.) Ngala): Yes Hon. Ibrahim please note that. 
Hon. Ibrahim: Asante sana Madam Spika, pole kwa kumpatia jina kama hilo, pengine 

sikuamrisha mwenzangu kimbele lakini. 
 

(Hon. Albert Kiraga rose on a Point of Order) 
 

Hon. Kiraga: Madam Speaker I am rising on a Point of Order as projected in Article 87 
of our Standing Orders concerning a honourable Member by the name. Hon. Mramba, can he 
substantiate that am not a doctor. 

(Laughter) 
 

The Temporary Speaker (Hon. (Ms.) Ngala): Hon. Mramba. 
Hon. Mramba: Madam Speaker, given time I can substantiate because I even know the 

college which Kiraga went, he spent two years at the Thika Collage of Medical Sciences and I 
believe there is no doctor who can undergo his medical training for two years. The minimum 
period for a doctor to graduate is five or six years Madam Speaker, so I can bring in this House 
the confirmation and I still stand by what I m saying Hon. Kiraga is not a Medical doctor but he 
is holding a certificate in Medical Laboratory Technology. Thank you. 

 
(Laughter) 

 
The Temporary Speaker (Hon. (Ms.) Ngala): Honourable Members, can we continue.  
Hon. Ibrahim: Asante Madam Spika, naunga mkono ripoti hii. Asante sana. 
 

(Laughter) 
 

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Honourable Members for all 
your contribution indeed they were very good. I now put the question that the report of the Labor 
and Social Welfare Committee on Coral Key Beach Resort works be adopted.  

 
(Hon. Japhet Nzaro stood on a Point of Information) 

 
The Temporary Speaker (Hon. (Ms.) Ngala): Yes? 
Hon. Nzaro: Thank you Madam Speaker, for giving me this chance, Madam Speaker, 

you should advise us if it is in order to proceed to put the question without the Member given 
time to reply.  

The Temporary Speaker (Hon. (Ms.) Ngala): Hon. Stanley (Kenga) please. 
 

(Hon. Albert Kiraga stood on a Point of Order) 
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Hon. Kiraga: Madam Speaker, am very much angered by the Honourable Nixon 
Mramba and I wish a Statement issued on the bases of whatever he has said because we need to 
get a clarification, he needs to tell us which day is he going to give a proof that Honourable 
Albert Kiraga is not a doctor can he give us a day, so that he can come and bring those reports or 
his evidence. Thank you very much. 

  The Temporary Speaker (Hon. (Ms.) Ngala): I think Hon. Kiraga, Hon. Mramba said 
given time and I believe that, he will bring the information as required in due time. Can we go 
ahead? 

Hon. Kenga: Thank you very much Madam Speaker, allow me to also make my 
contribution in defending this report. Madam Speaker, you will realize that when working on the 
report, we had to indulge the constitution and various Acts dealing with the issues of labor.  A lot 
has been said by the various Members, who have made their contributions but allow me to take 
through the Members Article 45 (3) of the Employment Act in the republic of Kenya, that states 
that: an employee who has been continuously employed by his employer in a period of not less 
than 13 months, immediately before the date of termination shall have the right to complain that 
he has been unfairly terminated. And it is found that in all the circumstance of the case the 
employer did not act in accordance with justice and equity in terminating the employment of the 
employee. Madam Speaker, these are some of the issues that we had to look into and considering 
the various contributions that we received from Members including Hon. Mwathethe, who has 
told us that Coral Keys Beach Resort is within his Ward giving us a history of this hotel violating 
the rights of workers.  

Madam Speaker, if you look at the different letter head of the various correspondence 
that were issued to the employees, they read Malindi Keys Group, but in the information that was 
given out, is like this is from Overlook Management. And then I will give an example of an 
individual by the name James Charo, James Charo was an employee of this hotel before 
termination, Madam Speaker, on the 15th day of July 2013 that was the time James Charo was 
given notice of termination and the termination notice was suppose to be ending on 31st of July, 
already on the report it is stipulated that no communication was made to the labor office Malindi, 
no communication was made to the trade union in which these employees are Members in those 
unions Madam Speaker. While demanding for their rights that is the time these workers were 
issued with redeployment letters, after that we realized  that a notice of termination was given on 
the 15th of July 2013, and yet a redeployment was given on the 5th of August 2013, which clearly 
shows that due process was not followed Madam Speaker.  

Madam Speaker, look at what is happening in the Government, every Government 
employee at the end of serving the republic there are dues that are due to him or her and they are 
guaranteed to that worker. This is to enable that individual to continue with life even if he is out 
of employment. Some of the Members who have contributed have hinted that, some of these 
workers have already travelled to various areas looking for employment; that is good for the few 
who have managed to secure employment but a lot of them Madam Speaker, are individuals who 
are still within their homes and they have not been paid and for the time these people have been 
out of job they have had to eat, they have had to educate their children, they have had to seek 
medical attention, they have had to do anything that a normal human being is supposed to do. 
This is grossly denying the rights of these workers and justice denied is injustice.  

The trend that this is taking it’s like Coral Key is trying to deny the rights of these 
workers. Again some of the inconsistencies are clearly shown; if you look at the Malindi Keys 
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group logo, on the workers ID cards and if you go the back to the annex, appendix of the report 
you will realize the same on the Coral Key Beach Resort.  

We have heard and this can be availed to the Members through the Hansard Report, 
where employees have not been well informed who is their rightful employer and this is the 
issues of subletting services to other companies. They are confused, they do not know where 
they are supposed to go for their dues is it from Overlook Management, Malindi Keys Group, 
Blue Key or Coral Key.  These are some of the issues that we need to put to an end and I wish to 
call upon the Members of this House that, the trend that is happening in the hospitality industry,  
in the manufacturing industry and the other service industries that we have within the County is 
not a good trend. Our workers are crying for justice and this justice is not seen.  

I therefore urge that the Labor office within the County must come out very strongly and 
make sure that they are held to account for whatever they are doing. These are the people who 
have been employed by the Government and they are supposed to serve the people, if they 
cannot do it, then people will now be forced to use the County Assembly of Kilifi as if this is a 
court where all the cases that are happening there are being brought and the Committee may not 
be in a position even to execute its mandate Madam Speaker. I am saying this because the Labor 
office has failed to execute its responsibilities. We therefore need to make sure that this is done 
and any other person who is an obstacle in making sure that these people secure their rights must 
give way, so that we can realize what is due to the workers.   

Thank you very much and I want to thank each and every individual, who has made 
contributions and the Honourable Members of the Labor Committee, who have stood with me in 
working very hard to make sure that we reach the final part of this report. I move that all 
Members will support and adopt the report. Thank you very much. 

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Stanley (Kenga). 
Honourable Members I now put the question that the report of the Labour and Social Welfare 
Committee on Coral Key Beach Resort workers be adopted as tabled. 

 
(Question put and agreed to) 

 
NOTICE OF MOTION 

 
SET POLICIES TO DEVELOP THE 200 NAUTICAL MILES ECONOMIC ZONE OF 

THE INDIAN OCEAN 
 

The Temporary Speaker (Hon. (Ms.) Ngala): Dr. Mzungu (Chitibwi) you can go ahead.  
Hon. (Dr.) Chitibwi: Madam Speaker, I wish to give a Notice of a Motion to at least two 

County Executive Committee Members. First, to Member for Finance and Economic Planning 
and second, to the Member for agriculture, Livestock and Fisheries.  

AWARE THAT, Kilifi County is blessed with abundant natural resources.  
AWARE THAT,  these resources are underutilized, acknowledging that the Indian Ocean 

holds great potential in contributing to the development of Kilifi County and uplifting the 
standards of living of its people.  

This Honourable County Assembly urges the County Executive Members in charge of 
Finance and Economic Planning and agriculture, Livestock Development and Fisheries to:  

1. Develop policies and legislations to promote the economical and sustainable use of 
the 200 nautical miles economic zone of the Indian Ocean bordering Kilifi County. 
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2. Establish a Fish Port in Kilifi Creek or Takaungu Creek to support the fishing 
industry and create employment for both the educated and uneducated Members of 
the County. 

3. Promote local and foreign investments in the fishing industry through individuals, 
groups and public and private partnerships.  

Thank you Madam Speaker. Can I request Hon. Burns Chokwe (Kaunda) to 
second the Motion?   

(Hon. Kaunda rose his hand to second) 
 

Temporary Speaker (Hon. (Ms.) Ngala): Thank you. There is a statement from Hon. 
Kiraga.  

STATEMENTS 
 

POOR ACCESSIBILITY OF ROADS IN NGOMENI VILLAGE, GONGONI WARD 
 

Hon. Kiraga: Thank you Madam Speaker. I wish to move the following statement to the 
Chairperson Roads and Public works.  

I wish to seek a statement from the Chairperson of Roads, Transport and Public Works on 
whether;  

1. He is aware that Ngomeni village is connected to Gongoni Township by a known 
road but with emergence of Krystalline Salt Limited and eventually its land expansion 
this road is nearly impassable.  

2. Whether he is aware that only bicycles and motorcycles can find its way through this 
road and more so with problems and 

3. Why the County Executive Member in charge of Roads, Transport and Public Works 
has not compelled Krystalline salt firm to fully open up the road for use even by 
motor vehicles. Thank you very much Madam Speaker. 

The Temporary Speaker (Hon. (Ms.) Ngala): Thank you Hon. Kiraga. Hon. Chai. 
 
SEEKING A REPORT ON THE DELAY OF COMPLETION OF PROJECTS BY THE 

COUNTY GOVERMENT 
 

Hon. Chai: Thank you, Madam Speaker, for giving me the chance of seeking a statement 
from the Leader of Majority on why most of the projects by the County Government of Kilifi 
have delayed and further request for the following to be tabled before this Assembly. 

1. A report of all the tenders awarded since the County Government of Kilifi came into 
operation.  

2. The names of the contracted companies and the sum awarded in their respective 
tenders. 

3. The directors and the contacts of the company.  
4. How many local contractors were given tenders and 
5. How many youths, women or people living with disability were given tenders? 

Thank you very much Madam Speaker. 
The Temporary Speaker (Hon. (Ms.) Ngala): Thank you very much. I direct that the 

respective Chairpersons take this issue raised with seriousness and report to the House soon. 
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ADJOURNMENT 
 
The Temporary Speaker (Hon. (Ms.) Ngala): There being no other business, this Sitting 

stands adjourned until tomorrow Wednesday, 26th November 2014 and 2.30 p.m. Thank you very 
much.  

 
The House rose at 3:42 p.m. 

 
 
 
 
 
 
 
 
 
 
 
 
 

 


